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to recruit personnel for the Engineering and Construction Industry in the
Middle East and India. At that time he setup a goalofcreating a
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Nearly three decades later, andProtech has more than lived up
to such high aspirations, with multiple

offices in major cities in India, international offices and a
number of consultants servicing the needs of

our clients across the Middle East and India.

Mr. N.N. Mehra is still very much at the helm , now as
Chairman, supervising the strategic direction of

the company in India and overseas.

Protechtoday is a specialists in recruitmentin the broadest
sense. From skilled workers to Site

Managers, from family owned companies to M ajor
International Contractors.

0 OT OA AeeBudtm ent solutions cover all Engineering,
Construction and M aintenance disciplines, for all

types of clients, for all over the globe.
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At Protech, we balance creativity with imagination and discipline.
W e are solutions driven. We are rigorous in our standards. We are
tim e sensitive in our execution and steadfastin our delivery. We are
determined to provide a distinctive client experience.

Experience - Established in 1981 with nearly 3 decades of
experience

Recognition - Recognized and categorized in the Highest
Bracket by The Governmentoflindia

cation - Multiple offices in India with a country

- A team of highly experienced recruitm ent

edge
| Consultants

thodology -Diverse range of time tested Recruitm ent
thods
Services - Broad basketof Client services

Infrastructure - Huge skills bank of candidate profiles

Facilities - High end com munication network and facilities.
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treating each other, clients and candidates with respect. Having respect
forourselves and pride in our work.

Culture - We believe in our clients interestand put satisfaction before
profit. We are solutions driven and are rigorous in our standards. W e
are time sensitive in our execution and steadfastin ourdelivery. We are
determined to provide a distinctive clientexperience

Collaboration - working togetherto produce the bestpossible result
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relationships founded on mutualtrustand understanding. Forging
strong bonds with ourcolleagues, locally nationally and
internationally. Worklng as ateam to bring outthe bestin ourselves
and each other.

Responsiveness- performing to the targets we setourselves as
individuals, team s and as anorganisation. Being atthe forefrontofour
industry, producing the bestforclients and candidates when it matters
to them .

Resourcefulness- Using all of our collective resources to solve
problem s and constantly innovate. O ffering clients and candld es the
bestsolution to theirproblems. Sharing knowledge and skills, helping
each otherto be the best.

Passionate - Using allof our brand values we offer clients and ey
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today withoutthe passion and dedication of our people, a passion that
has led us to be achievers.

thics - At Protech we expectour people to maintain the highest
thical standards in everything we do. Clientconfidentiality is atthe

rt of our business. We embed and adhere to standards of corporate
ernance which we believe sets us apart from others. We are trusted.
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P Tective

Through ourcommitment to integrity, team work, quality and
iInclusiveness, we aim to provide besmh-class Recruitment
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Innovation & Flexibility - enabling us to deliver highest
clientvalue.

Bestteam forward - forevery assignmentto achieve client
satisfaction within the shortest possible lead tim e.

Make the right decisions - to deliverthe bestresults

Giving more than we take - ensuring a relationship with
client both fornow and into the future.

Honesty and Integrity - so thatwe continue to deliver on
promises

Trusted advisor - to create value for both clients and
candidates.
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t NJ2 G S ©@oKeQfdcus is Engineering and Construction Recruitm ent,
operating across all sectors and at alllevels. We have built up a successful
business over last nearly 30 years because we develop long term , high
value relationships with people and we deliver custom er satisfaction tim e
after time in an intensely com petitive environment.

Oil & Gas Exploration and Production

eering & Construction - Infrastructure, M arine,

Enginee
Commercial

Civil & Structural Projects

Pipelines

Petrochemical Complexes

Utilities and Power Generation and Transmission
Refineries

Mass Transportation & Rail

Facilities Management
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contractors a significant advantage, as being able to find all the skills they
need through one company helps with project management issues and
Increases theircontrolover timescales and costs
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Permanent Staff Search - For sourcing Engineering professionals and
Support staff

Temporary Hire Services - For Short- Term , Short Notice or tim e critical
specific projects across industry segments including Installations, Shut
Downs and short duration hires.

Bulk Recruitment Services - specifically for Skilled, sem i skilled and
unskilled workforce and operatives.

Salary Compensation Surveys - Protech offers this additional service to
aid the recruitment process and to ensure thatthe client gets the most from
his Protech experience.

Visa stamping & Documentation - ateam of executives are exclusively
involved in the preparation ofdocuments, necessary attestations, and visa
endorsements wherever required. W e areauthorised by various consulates
to subm it passports and documents for this purpose. W e also assist
candidates in the attestation of certificates as well as translations required.
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The recruitment services are welldefined in a wide range of
specilaised
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used to increase the

chances of a successful placem ent.

Executive Search & Selection - itis suitable for more senior and difficult to fill in
roles. The objective is to find an exact customized fit to your Tier x2-3 executives. It
helps our clients make an informed decision on their key hires.

Advertised Assignments - covers arange ofrecruitment options and is frequently
used as a supporting method in an overall campaign. It is effective as it cover

m ultiple regions and attracts candidates currently looking for better options. An
appropriate recruitment methodology for major projects requiring high volumes of
site based personnel.

Database File search - an updated and exhaustive resource database of potential
candidates, pre-screened by our consultants and whose abilities are well known to
us. It caters to a wide range requirements from Labourersto Site M anagers.

Response Handling - all our consultants are highly experienced and are career
recruiters with strong com mitment to professional excellence. Sorting, Short-listing
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with effective com munication both with the client and candidates applying helps
our clients reduce time scales and project costs.

Web Recruitment - W e have close relationships and long term com mitments with
leading recruitment websites for the Engineering and Construction industry.

International Search - Our network of offices in neighboring countries and in the
Far East assist our clients in achieving a balanced nationality mix atthe same time in
sourcing the best candidate for the position, irrespective of the nationality.
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which ensures that we provide the best candidates for every client's
specific requirements. Itis our role to precreen and preselect
candidates before submitting their details to a client to ensure accurate
m atching.

Every candidate is pre-screened byProtech using the following process:
Technical & Support Staff

Structured interview - with a trained Consultant who will assess the overall quality of the
candidate, probe and question in detail about their employment history and accurately
determine the personal and career motivators of the candidate.

Formatted CV - is written for each candidate which allows the client easy com parison of
differentcandidates' details. Itis0 O OA AaEm8t® provide a client with 2-3 quality CV's for
each position.

Reference Checks - provided by previous line managers are obtained and can be provided
on request.

Candidate orientation - Every candidate is fully briefed on the opportunity to ensure that
there is a detailed understanding by the candidate of the role,the company, the career
progression, support for professional development and all other areas which will ensure a
m atch between what the candidate wants and what the clientcan offer. Essentially itis our
job to ensure that once a candidate walks through the client's door for their first interview,
the client can explore areas of specific interestto them rather than start at the very
beginning of the selection process.

The size and breadth of knowledge of our team allows us to be com pletely flexible to your
needs. W e

are equally effective recruiting for single specialised positions and volume recruitment
campaigns.
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Protechhvasssuccesstulbsent candidate s torfillvacancie s across the G
where they have worked on some of the most prestigious construction
projects in the world. Happily, our reputation for providing a
professional and highly effective service has traveled with them .

Trades & Labour

Project Requirements - Details of the projectare discussed with the
line managers with specific regard to the skills required.

Scope of Trade Tests - Param eters and scope of Trade testing are
finalised. Site m aterials, testing & measuring equipments are procured
at testing sites.

Past exposure - Candidate profiles arescrutinised in detailand our
consultantwillassess the pastexposure and experience in the specific
skill required.

HR Assessment - Trade tests are followed up with a HR interview to
assess personal traits and behavior.

Candidate Orientation - Alltrade candidates are wellprepared for
the work place to ensure thatthey startwork on a site the momentthey
are deployed.

Medical examinations to ensure fitness for the trade selected are
conducted prior to the signing of contracteliminates health issues on
Site
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At Protechwe believe our reputation is our foundation, our com petitive
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AL-FUTTAIM (PRIVATE)LIMITED., U.A.E. INTERBETON,DOHA - QATAR
(G RO-DP) M D AR AD A LG DN
AL ROSTAMANIGROUP OF COMPANIES., INTERNATIONAL ELECTRO-MECHANICAL
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A RO S TN AN B B G B L LG DA B o B KA ERE R A G B DA A B O AT AR
AW ROSTAMANIGROUP L.L.C., DUBAIZ KIFAH INTERNATIONAL z SAUDIARABIA
U.A.E. : LARSEN & TOUBRO QATAR L.L.C.,DOHA
by oy o s Yl A ) e /1 62/ 52+ % ,.8, éMMSIN HAIDER DARWISH (GROUP),
DUBAI OMAN
AL OTHMAN GROUP 7z SAUDIARABIA MURRAY & ROBERTS,BAHRAIN
AHMED MANSOORAL-! 8! , ) #1 8 " 3#jAQh NASSINDUSTRIAL SERVICES,BAHRAIN
BAHRAIN NASS SCAFFORM,BAHRAIN
ABDULLA AHMED NASS GROUP,BAHRAIN e
AFIGLOBALZMIDDLE EAST OMAN TRANSPORT & CONTRACTING CO .,
AL RUSHAID PARKER DRILLING COMPANY MUSCAT
LIMITED ,SAUDIARABI A
G N R o O N oW Lol b Pl POULLAIDES CONTRUCTION CO.,BAHRAIN
BrbaCiaabBC B R Dl Bttt QATAR AL-ATTIYAH INTERNATIONAL
CONSOLIDATED CONTRACTORS COz ABU GROUP.QATAR
DABHI QATAR ENGINEERING & CONSTRUCTION
DANZAS AEI(LOGISTICS) DUBAI , U.A.E. CO.(Q-CON)W .L.L., DOHA,QATAR
DUBAIFESTIVAL CITY,DUBAIZ U.A.E. RAMESH KHIMJIGROUP-OMAN
G.P.ZACHARIADES (OVERSEAS)LTD ., SIX CONSTRUCTION-UAE
BAHRAIN S B G OIN T R AT IN G (S CA RO L DINC L D O A
HIGGS & HILL L.L.C., DUBAIZ U.A.E. SERCO MIDDLE EASTz UAE
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HBK ENGINEERING., DOHA- QATAR

Q VAN OORD (MARINE) - DA R S

HOCKWAY,DUBAI zZ U.A.E.
INTERBETON, U .A.E.
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OUR CONTACT ADDRESSES

REGD. OFFICE TRIPURAEMPLOYMENT (PVT.)
123B, MITTAL TOW ERS, LTD.

NARIMAN POINT PO B K D8
MUMBAI 400 021 KALIKASTHAN,DILLIBAZAR,
TEL:09122-22845088, 22825239, KATHMANDU, NEPAL.

22047850, 3 A8 A MDY 1 0 Mo iy At A 1
FAX:009122-22873291,2282 4861 4423838/4421159/4439473
E-m ail: FAX:00977-1-4430808

E-mail:

BRANCH OFFICE

1105 & 6 ARCADIA, NARIM AN POLYTRADE INTERNATIONAL
PRGNS MR
MUMBAI 400 021 HOUSE 58, GULSHAN SOUTH
TEL:09122-6630 6777 COMMERCIAL AREA
FAX:009122-22047852 DHAKA-1212, BANGLADESH.
e TEL:880-2-9884564, 9887993,
8821420
FAX:880-2-8823886, 8827293
DELH L OFRICE oAt
PROTECH HOUSE, D-20/1,
OKHLA
INDUSTRIAL AREA, WEBSITE 2

PHASE 1, NEW DELHI 110 020
TEL: 0911126817639, 26811461
FAX:009111226811611

E-m ail:


mailto:protech@bom3.vsnl.net.in
mailto:protechengg@vsnl.com
mailto:protecheng@vsnl.net
mailto:tripura@ecomail.com.np
mailto:ptrade@citechco.net
http://www.protech.co.in/

